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June Worship with Anne Manchester .................................................9.30am
Taizé .....................................................................................6.30pm
9 June Holy Communion with Reg Weeks ............................................9.30am
16 June Worship with Ray Coats ..........................................................9.30am
23 June Worship with Merv Aitken ......................................................9.30am
30 June Worship with Doug Rogers ......................................................9.30am
7 July Worship with David Jackson (Scot’s College Chaplain) Tartan Day 9.30am
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Power Hour & Wiggly Church – Sundays 9.30am;
Breakfast Prayer - Tuesdays 7.30am
Mainly Music – Thursdays 9.15-11.15am
St Ronan’s Pastoral Care
For pastoral care needs, please contact our Pastoral Care Co-ordinators,
Colin Dalziel 562 7238 or Mary Williams 568 3216

Mature and Marvellous
‘Mature and Marvellous’ is a phrase coined by a minister
friend of mine to celebrate the fact that he serves an
aging congregation of people, wise and experienced in the
ways of the world and in living out their faith. Yet all too
often, older congregations feel marginalised and to some
extent ignored in the constant pressure to bring young
families into the church.
That pressure is rooted in the long-held assumption
(false) that families bring their children to church and
they grow up in faith and service, to eventually take the place of their parents
and other aging members of the congregation. So it follows that if you have a
strong Sunday School, you will ensure a growing, or at least a stable church.
However, any older parent giving half a thought to their own family will
probably see things just don’t work out that way.
Now there’s nothing wrong, in fact everything right, with providing resources
and facilities for our children, and encouraging them to feel at home in our
congregation, to learn about the the faith of their parents. Nothing wrong in
hoping and praying that they will grow up to have a lively faith and be active
within the fellolwship of Christ, though usually somewhere other than where
they went to Sunday School. That’s a very important goal for its own sake but
it can never be the primary means of maintaining the strength and capacity of
a local congregation.
The key to maintaining the ability of a congregation to continue its life and
mission lies with the current members. And it is realised by each member
consciously identifying a friend or aquaintance they feel led to pray for, relate
to, and actually invite to come with them to church. Not a ‘one off’ exercise but
the building of a relationship; and that takes time.
Research has shown a congregation will lose by normal attrition (i.e. by
members dying or moving away) somewhere between 5% and 11% of their
members every year, and the only source of new members is from among
those who visit. However, only 12% to 15% of new visitors will actualy become
members.
The truth of what I am saying is backed by our own statistics. Twenty years
ago, in 1999, we had a congregation averaging 70 people at worship. In 2016
our average was 30.
At last Parish Council we noted that now it’s a little over 20. Our attendance
has dropped by at least 2 people every single year.
Actually, that’s a pretty good retention rate, but if the other side of the
equation is accurate we will need around 2 or 3 visitors a month just to stop
the drift.
Now, most people start attending a church because they’ve been personally
invited, and I think that for a small church St Ronan’s does remarkably well.
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It’s a warm and big-hearted congregation with a good range of activities, and a
long tradition of service to the community. We have every reason to describe
our congregation as ‘mature and marvellous’, a group of people with strong
community values and an enviable record – a group well worth joining.
Post Script: While it’s not hard to take the first step in building a relationship,
or even inviting someone to join you at church, many find it difficult to get into
any talk about matters of faith – where do you start?
When talking with Seniors, Jim Wallace who coined the phrase ‘Mature and
Marvellous’, recognises many now in their late 50’s and early 60’s attended
Sunday School during the 1960s when Sunday Schools were at their strongest.
So, he likes to ask if they went to Sunday School or Bible Class when they
were young. Almost always the answer is ‘Yes’. Then he asks ‘Did it do you any
harm?’ and follows up with ‘So what has happened to your faith?’ He has found
it often leads to a productive discussion on living out the faith in this day and
age.
Reg Weeks

Clerk’s corner
Taizé: Restarted on 5 May, the next Taizé is this
Sunday 2 June at 6.30pm.
Candlelight services of solitary, quietness. At
6.30pm, 1st Sundays, Winter months…
Toolbox: The ‘Teens’ Toolbox Parenting Course has
started. It will run on the six Thursday evenings, 30 May
through 4 July. This course is for parents of teenage
children (13-18 yr). We’ve nine registrants (12 max).
Our parenting courses are supported by Eastbourne Lions
and by Wellington Trust – their support (about $400 per course) reduces
course fees to a level that excludes nobody.
We will re-run the courses
for parents of Pre-schoolers
in Term 3 and for those of
Primary school children in
Term 4. The course for
parents of Intermediate age
children is currently being
re-written and is
unavailable in 2019. We
plan to run this course in
Term 1 of 2020.
e: slang@xtra.co.nz

t:562 8752

m:021 222 0383

Sandy Lang
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Obituary – Don MacLeod
Sadly, we advise that Don
MacLeod, wife of Sue, and
one of our parishioners till
2017, recently passed
away in Napier.
Don’s parents were both
born in Scotland. His dad
grew up in Lewis, an island
off the west coast of
northern Scotland, the
home of the MacLeod clan.
His mother came from the
nearby Isle of Harris. Each
of them emigrated to New
Zealand, which is where
they met.
Don was born and brought
up in Wellington, the third
son in a family of four
boys. He attended
Northland School and later
Wellington College.
He trained as a mechanic
at Todd Motors in
Wellington before joining
State Insurance to train as
an insurance assessor,
going on to spend nearly
30 years in that industry.
After marrying Sue, they
lived for a short time in
Tawa before purchasing Sue’s parents’ family home at Point Howard. After 39
years at Point Howard they had recently relocated to Napier and settled near
family.
Don had a great knowledge of all things practical. He was always consulted if
any family were purchasing cars, houses or tools and was often approached for
practical ‘how-to’ advice.
He was a big man with a big heart and will be missed greatly by his family and
many friends.
Helen Withy
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Mainly Music
Soon to appear in the asphalt ‘quad’ behind
the old minister’s office is a new shed. This
has been bought to house the recent
acquisitions of our Mainly Music Playgroup.
Both the recent acquisitions and the new shed
are funded out of our Ministry of Education
‘playgroup set-up’ grant.
An improved service to our pre-school
community requires an increased range of
equipment and, so, increased storage space.
The new weatherboard shed will be painted white to match the hall.
As earlier noted, the activities of our MM Playgroup (9.1511.15am Thursdays) are now closely coordinated with
those of the Pop-in-and-Play Playgroup (9.00am-12pm,
Fridays) and with the Eastbourne Toy Library (8-9pm
Mondays and 9.00-10am, Tuesdays).

Boomerang bags… 1250
Reasonable progress has been made on the bags. We’re aiming for 2,000.
Always happy to find new helpers to support this little team. About anyone is
skilled enough to assist in some way. Periodic Tuesday evenings at St Ronan’s.
Enjoy the good fellowship and the fun… A hugely-worthwhile, culture-changing
project…!
Genevieve gen@genevievepacker.com; Mary 027 664 7661 / 562 7554
www.facebook.com/BoomerangBagsEastbourneNZ
Genevieve Packer & Mary Ryan

Community Fridge – Acknowledging…
This month we acknowledge the initiative of
Finola Rance who, two years ago, started the
Eastbourne Community Fridge project.
Below is an email received recently from Finola
in response to one from me updating her on the
recent fortunes of the fridge.
Hi Sandy
Thanks so much for the update. I do occasionally
see people posting on the Eastbourne
Community Facebook page that they've left food
in there.
I'm still living in London and loving it, I can see
myself here for a few more years!
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Hope all is well with you - Finola
Also, this month, we remember those who quietly tidy and clean out the
Eastbourne Community Fridge. Like your own fridge, this special fridge doesn’t
stay clean by some sort of magic. Tired stuff must regularly be chucked out
and a clean, damp cloth applied to the insides. A big thank you to all these
anonymous ones… I know who some of you are…!
By the way, the above image of the fridge was borrowed from the
20th May Eastbourne Community Facebook page. If you scan down
this page, there’s heaps of fridge photos and positive comments
about the project.
This means:
•The wider Eastbourne Community is embracing the Community Fridge. Now
isn’t that nice? And
•The fridge would never have started but for the Eastbourne community (well
done Finola Rance) and it would soon have failed were it not supported by the
Eastbourne community (there’s not nearly enough of us church people to make
something like this work).

Orphans of Nepal Trust (ONT)
Act fast – you’re not quite too late for this…!
When: Wednesday 5 June
Where: Petone Lighthouse
What: ROCKETMAN (Elton John's story)
Time: Arrive from 8:00, movie at 8:30pm
Cost: $25 per ticket. Includes a cheeseboard and
a raffle ticket.
If you prefer to send a donation rather than
attend the movie night, then that is also a great
option (thank you).
The ONT bank account number is: 02-0544-0002979-000
Receipts can be sent for tax purposes.
Looking forward to hearing from you and please pass this on to anyone you
think may be interested.
Peter Burke (Trustee)
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Breakfast Club, Randwick School
This busy group of Randwick pupils get going about 8.15am, on Tuesdays,
Wednesdays, Thursdays each term week, and the sign comes down at 9am.
Only three people ‘wo/man’ the Club, Kaz, Karen and Mike, with help on one of
the days from Jan Heine, and sometimes from a Mum…
They really do need some extra stand-by help as the four of them have to
juggle between themselves if they are not able to get there. Certainly, we can’t
‘wo/man’ Monday mornings so far, though that’s been suggested.
It is full-on as the kids seem to turn up all at once, wanting their hot or cold
Milo, their toast with this or that. Just how many different combinations
between butter, jam, peanut butter or Marmite can you have…? Weetbix, is a
far easier option and probably most satisfying. I’d
never make a waiter in a restaurant; I forget what
they each want…!
Love to hear from anyone interested in helping.
Makes a good early start to the day and you can
then go on to something else.
Jan Heine

Phil’s photo – Autumn…
Forget the fauna and the flora… Autumn marks the end of the year for the
summer sports (cricket and sailing etc) and the start of the year for the winter
sports (rugby and netball etc). A fabulous time of year…!
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The last sailing event
for the Muritai Yacht
Club was the Antarctic
Rock Trophy - a
competition between
the Muritai and the
Lowry Bay clubs.
In the morning,
sailors from the Lowry
Bay Yacht Club
competed against
Muritai in two-person
dinghies. In the
afternoon it was the
turn of the ‘big-boys’
in the keelers.
Both are sailing - but different yachts and different skills, fierce competition, a
lot of fun...
Congratulations to the Lowry Bay Yacht Club who won the trophy this year.
So, now it’s the rugby. A game for young children and for not-so-young adults.
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When played
at the
Eastbourne
Rec there’s
always good
local support.
There’s a
group of men
(all holders of
the famous
Winston Gold
Card) who
regularly
attend these
games. It’s
amazing how
our little
village is home
to so many ‘rep’ players.
Happiness is a connected community, where all are welcome…!
Phil Benge

Rood Screen – Second thoughts
If you ask the average person how long a second is, they will probably either
start counting slowly “One thousand, two thousand, three thousand’ or they
will define it as 1/60th of a minute, or 1/86,400th of a day.
The trouble with these is (for reasons beyond our present scope) a day is not
always 24 hours. It can vary from 24 hours by +/- 21 seconds.
But, surely, we all know there are 365 days in a normal year and 366 every
leap year – hence 365.25 days per year on average. So, a second must be
1/31,557,600th of a year?
Not so fast. Even the ancient Romans knew a year was 365.24219878 days (I
don’t want to know what that looks like in Roman numerals!)
The rules of the Gregorian calendar are that a year is a leap year, if it is
divisible by 4, unless it is divisible by 100, in which case it has also to be
divisible by 400 to be a leap year. Simple!
But not good enough to send a spacecraft to the edge of the solar system. So
scientists had to come up with something better.
Next time someone says “Please, wait a second”, you will know what they
really mean is you should wait for the time that elapses during 9,192,631,770
(9.192631770 x 109) cycles of the radiation produced by the transition
between two levels of the caesium 133 atom.
9

Even that degree of accuracy is now being challenged! Isn’t it wonderful to
know our God is constant and unchanging? For I, the LORD, do not change.
(Malachi 3:6) and Jesus Christ is the same yesterday and today and forever.
(Hebrews 13:8)
John Harris

Children’s Power Hour & Wiggly Church
New and positive directions for PCANZ and for us…!
At long last a training programme about guidelines and
policies for child safety and safe practice is required to be
implemented this year by all Presbyterian Churches in
Aotearoa NZ (PCANZ). This covers all people who have a
role where they are responsible for children and young
people under the age of 18 years. This is through the new
Child Protection Policy, published by the PCANZ Council
Assembly at the end of 2018. Congregations must comply with this new policy
by the end of 2019.
This in-service programme is called Safety Warranty of Fitness (WOF) and
will give the appropriate training to be able to do that. I attended the first
Wellington all-day training session on 18 May with around 55 attending.
Historically, these child protection policies and procedures have originated from
child protection guidelines and laws under the umbrella of Te Oranga Tamariki
(before that CYFS). For many years schools, early childhood education and
registered out of school care and recreation programmes have had these
policies in place. Now, the policies are being fanned out to be more inclusive of
other children’s situations. The Anglican Church is currently taking similar
action.
The Safety WOF programme of PCANZ Child Protection Policy covers the
Code of Ethics, Child Protection Policy, Health & Safety Practices and
Checklists, and Recognising and Reporting Abuse. These codes and principles
help guide the behaviour of our leaders on:
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• Personal conduct,
• Competence and conduct in the role we hold, and
• Our responsibilities towards the people we work with (children, families,
young people), our colleagues and our employer (church etc whether we
are in paid or voluntary positions).
Discussing ethical conduct is an essential part of team development. People
representing or working for PCANZ (the “Church”) are required to abide by this
Code of Ethics which includes ministers, employees, and volunteers (issued by
Council of Assembly 17 March 2018).
Lastly, as a foundation to all that we do when with children or youth in the
church, there are six big principles - our mantra. The six big principles (RISE
UP) for our good practice are:
• Relationship – build a caring, trusting, strong relation.
• Information – needed to help us make the best decisions and actions for
young persons.
• Strengths – recognise children/youth gifts and strengths and use and
develop them.
• Ensure Key Connections – to help connect to other people and
organisations needed by this child/youth in their life to succeed.
• Understand Context – know and question how our personal and collective
beliefs, values, cultural and social contexts influence and inform the way
we do the ministry we do.
• Participation – encourage the child/youth to be actively involved in
shaping and contributing to the ministry they are involved in.
Blessings, Susan, Elspeth and Matt
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St Ronan’s Presbyterian Church,
234 Muritai Road, Eastbourne 5013
Local Ministry Team
Rev Reg Weeks
027 491 5947
Sandy Lang
562 8753
Simon Shaw
562 8772
Colin Dalziel
562 7238
Michelle Bolger
562 8810
Parish Clerk
Hall Bookings
Church info line

third.age@xtra.co.nz
slang@xtra.co.nz
simonjshaw@xtra.co.nz
colinjdalziel@gmail.com
ferryroaddb@gmail.com

Sandy Lang
Sandy Lang
562 7583

Contributions for the ‘Record’ are most welcome.
Please place them in the Church letterbox or email to helen.withy@xtra.co.nz or
janheine@xtra.co.nz

The views and opinions expressed in this publication are those of the authors.
They do not necessarily represent those of St Ronan’s Church.

And the closing date for our next Record is

Sunday 30 June 2019
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